2 g |
WELCOME TO WAGIN }

I Io\mcr of the Giant Ram

:“

* HEART OF THE GREAT SOUTHERN »

AGENDA

ORDINARY MEETING
OF COUNCIL

28 FEBRUARY 2023





































































































































































































































































































































































































































































mailto:delleg@parliament.wa.gov.au





























































































































































































































































































































































MINUTES

ANNUAL GENERAL MEETING
OF THE BUSHFIRE ADVISORY
COMMITTEE

17 MARCH 2022

2222222222222222222222222222222222222



{ WAGIN/

—

DISCLAIMER

No responsibility is implied or accepted by the Shire of Wagin for any act, omission or
statement or intimation occurring during Council or committee meetings.

The Shire of Wagin disclaims any liability for any loss whatsoever and howsoever caused
arising out of reliance by any person or legal entity on any such act, omission or
statement or intimation occurring during Council or committee meetings.

Any person or legal entity who acts or fails to act in reliance upon any statement, act or
omission made in a Council or committee meeting does so at that person’s or legal
entity’s own risk.

In particular and without detracting in any way from the broad disclaimer above, in any
discussion regarding any planning application or application for a licence, any statement
or intimation of approval made by any member or officer of the Shire of Wagin during the
course of any meeting is not intended to be and is not taken as notice of approval from
the Shire of Wagin

The Shire of Wagin advises that anyone who has any applicationdodged with the Shire of
Wagin shall obtain and should only rely on WRITTEN CONFIRMATION of the outcome of
the application, and any conditions attaching to the decision made by the Shire of Wagin
in respect of the application.

Bill Atkinson
CHIEF EXECUTIVE OFFICER

GIFTS DISCLOSURE INFORMATION

The Gifts Register contains(the diselosures of gifts that have been made by Elected
Members, the Chief Executive Officer and Employees in their official capacity.

To adhere with ¢he ‘changes, to gift disclosure regulations in the Local Government
Legislation Amendment Act 2019, passed by Parliament on 27 June 2019, the Shire of
Wagin provides gift “disclosure information in the interests of accountability and
transparency.

Elected Members and the Chief Executive Officer are required to disclose gifts which are
valued over $300 or are two or more gifts with a cumulative value over $300 (where the
gifts are received from the same donor in a 12 month period) within 10 days of
receipt [Sections 5.87A & 5.87B Local Government Act 1995].

The Act and Regulations require the Chief Executive Officer to publish an up to date version
of the Gifts Register on the Shire’s website after a disclosure is made. To protect the privacy
of individuals, the register published on the website does not include the address disclosed
by an individual donor and will instead include the town or suburb.
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SHIRE OF WAGIN

Minutes for the Annual General Meeting of the Bushfire Advisory Committee held in the
Council Chambers, Wagin on Thursday 17 March 2022 commencing at 7:02pm
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1. OFFICIAL OPENING
The Chairperson opened the meeting 7:02pm.

APPROVED)

2. RECORD OF ATTENDANCE/APOLOGIES/LEAVE OF ABSENCE (PREVIOUSLY

2.1 ATTENDANCE

Phil Blight

Ross Goldsmith
Carol Goldsmith
Cam Clifton

Lyn Lucas
Wade Brockway
Steve Angwin
Ty Cook

Aaron Kain
Emily Edwards
Donna George

Chairperson

Chief Bushfire Control Officer
BFB Member

Brigade Captain - Badjarning
BFB Member

Brigade Captain — Lime Lake
BFB Member

VFRS Captain

Department of Fire and Emergency Services
Deputy Chief Executive Officer
Community Liaison Officer

2.2 APOLOGIES

Anthony Rowell
Xavier Rowell
Bryn Becker
Phil Ward

Brigade Captain - Cancanning
Brigade Captain - Ballaying
BFB.Member

BFB Member

3. PUBLIC FORUM

Nil

4. PETITIONS/DEPUTATIONS/PRESENTATIONS

Nil

5. DISCLOSURE OF FINANCIAL AND OTHER INTERESTS

5.1 DISCLOSURE OF FINANCIAL INTEREST - Local Government Act Section 5.60a

Nil

5.2 DISCLOSURE OF PROXIMITY INTEREST - Local Government Act Section 5.6

Nil

5.3 DISCLOSURE OF IMPARTIALITY INTEREST — Administration Regulation Section 34c¢

Nil
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6. CONFIRMATION OF PREVIOUS MEETING MINUTES

6.1 MINUTES FROM THE ANNUAL GENERAL MEETING OF THE BUSHFIRE
ADVISORY COMMITTEE MEETING HELD 17 MARCH 2021

COMMITTEE DECISION

Moved L Lucas Seconded C Goldsmith

That the minutes of the Annual General Meeting of the Bushfire Advisory Committee
held on 17 March 2021 and circulated to all Councillors and Committee Members, be

confirmed as a true and accurate record.

Carried 9/0

7. CORRESPONDENCE AND REPORTS

7.1. CHIEF BUSHFIRE CONTROL OFFICER REPORT

Well, here we are at the end of another fire season42021/22 season started fairly slowly with
only 2 fires reported in the Wagin Shire over the"harvest period. The first was a header fire
which the farmer was able to extinguish themselves.:Then on the 29" °" Dec a header fire at
Tim Scott’'s. We sent several units to assistiwith the fire at Highbury on Mark Hoystead’s
property, although this put up a lot of smoke it only burnt about 15 hectares of crop, very thick
stubble. 2021 ended very quietly.

Things went along fairly smoaothly until 25" Jan 2022, we had a light drizzle which played
havoc as the day warmed up and the wind picked up. Then came reports of at least 9 pole top
fires that we are aware of;'there may have been others. There is a problem with these power
poles as most of the ones which caused fires to have been replaced in the last 5 years. It
seems to be a problemywith:the insulator they are using, | will explain more later. These fires
resulted in most of the shire having no power for at least 36 hours.

The next fire which was the result of power lines touching was on Peter Cumming’s property
and quickly spread to Murray Gell's property next door. This was in thick stubble and took
some time to bring under control, there was a great response from everyone, and this season
we have water in dams which once again proved the value of the mobile standpipes. The day
after this fire came the Narrogin, Wickepin fire, which was a massive challenge to all who
attended, this fire burnt approx. 18000 hectares with many stock losses, this saw a small group
volunteer the help dispose of burnt and injured animals the next day as well as people helping
with the mopping up. A massive THANK YOU to all who helped out there in any capacity.

On the 24™° Feb we had drizzle again resulting in 3 pole top fires, here we go again, at least
we didn’t have strong winds to battle. Once again, a great turn out. Thank you to all our
volunteers. The most recent fire was at the Gilmac hay plant, the hay press caught fire. VFRS
were first on scene with a good turnout, problems with water pressure.
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We were saddened to learn of the death in November last year of the death of Peg Justins,
for those who don’t know, George and Peg were the ones who set up the Wagin Bushfire
Radio Network and she supported and filled in for George whenever he went to a fire. Peg
could always be relied on, and we have used her example as our model. Peg was 99 when
she passed away.

Thank you one and all for your help and support, we now have many more firefighters who
have experienced the large fires.

Ross and Carol Goldsmith — CBFCO Report 17™" March 2022
Carol requested the Shire write a letter to the family of Peg and George Justins on the family’s
contribution to the local bushfire network. Peg Justins passed away recently.

Donna George to follow up on the details regarding when George .started as a brigade
member.

COMMITTEE RECOMMENDATION
Moved C Clifton Seconded S Angwin

That the Committee recommend that Council receive.the Chief Bushfire Control
Officer Annual Bushfire Report.

Carried 9/0

| 7.2. ELECTION OF OFFICER BEARERS |

| 721  CHAIRPERSON |
P Blight, as declared by Coungll

| 7.2.2 CHIEF BUSHEIRE CONTROL OFFICER |

L Lucas nominated R.Goldsmith, there being no further nominations R Goldsmith was
declared as Chief BushiFire Control Officer.

| 7.2.3 DEPUTY CHIEF BUSHFIRE CONTROL OFFICER 1 |

C Goldsmith nominated X White, there being no further nominations X White was declared
as Deputy Chief Bushfire Control Officer 1

| 7.2.4 DEPUTY CHIEF BUSHFIRE CONTROL OFFICER 2 |

T Cook nominated A Rowell, there being no further nominations A Rowell was declared as
Deputy Chief Bushfire Control Officer 2

| 7.2.5 FIRE CONTROL OFFICERS |
The following members were nominated as Fire Control Officers for 2022/23:
* R Goldsmith
| McDougall
G Abbott
W Brockway
B Johnson (Bruce)
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C Goldsmith
C Piesse

A Rowell

S Angwin

G Thompson
X White

C Clifton

B Robinson
T Storer

B Becker

L Lucas

P Ward

CEO - Shire of Wagin

| 7.2.6

SHIRE OFFICE — TOWN FIRE PERMITS

e E Edwards
o D George
o D Stephens

COMMITTEE RECOMMENDATION

Moved L Lucas

FIRE CONTROL OFFICERS
¢ R Goldsmith

| McDougall

G Abbott

W Brockway

B Johnson (Bruce)

C Goldsmith

C Piesse

A Rowell

S Angwin

G Thompson

X White

C Clifton

B Robinson

T Storer

B Becker

L Lucas

P Ward

CEO - Shire of Wagin

Seconded W Brockway

That the Committee recommend to Council that the following Fire Control Officer
appointments be made subject to meeting the training requirements:

SHIRE OFFICER — TOWN FIRE PERMITS

e E Edwards
e D George
e D Stephens
Carried 9/0
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| 7.2.7 BRIGADE CAPTAINS

COMMITTEE RECOMMENDATION
Moved L Lucas Seconded W Brockway

That the Committee recommend to Council that the following Bushfire Brigade
Captain appointments be made:

BADJARNING
C Clifton was declared elected as Captain for Badjarning Brigade

BALLAYING
X White was declared elected as Captain for Ballaying Brigade

CANCANNING
A Rowell was declared elected as Captain for Cancanning Brigade

LIME LAKE
W Brockway was declared elected as Captain for Lime Lake Brigade

PIESSEVILLE
R Goldsmith was declared elected as Captain for Piesseville Brigade

WEDGECARRUP
| McDougall was declared elected as Captain for Wedgecarrup Brigade

WAGIN TOWN
T Cook was declared elected as Captain for Wagin Town Brigade

Carried 9/0

| 7.2.8 CHIEF FIRE WEATHER OFFICER

This position will be delegated to the Chief Bush Fire Control Officer, Deputy Chief Bush Fire
Control Officer 1 .or Deputy Chief Bush Fire Control Officer 2.

| 7.2.9 FIRE WEATHER COMMITTEE

COMMITTEE RECOMMENDATION
Moved R Goldsmith Seconded T Cook

That the Committee recommend to Council that the following Fire Weather
Committee appointments be made:

FIRE WEATHER COMMITTEE
e R Goldsmith

| McDougall

C Piesse

S Angwin
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e W Brockway
e X White
o A Rowell

Carried 9/0

| 7.2.10 DUAL FIRE CONTROL OFFICERS |

COMMITTEE RECOMMENDATION
Moved R Goldsmith Seconded C Clifton

That the Committee recommend to Council that the following Dual Fire Control
Officer appointments be made:

DUMBLEYUNG
S Angwin
X White

NARROGIN
R Goldsmith
C Piesse

WOODANILLING
W Brockway
| McDougall

WILLIAMS
C Piesse

WEST ARTHUR
G Abbott
B Robinson

WICKEPIN
S Angwin

Carried 9/0

| 7.2.11 CLOVER BURINING PERMIT OFFICER |

Chief Bush Fire Control Officer — R Goldsmith

8. GENERAL BUSINESS
Nil
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9. CLOSURE

There being no further business the Chairperson thanked those in attendance and closed
the meeting at 7.24pm

| certify that this copy of the Minutes is a true and
correct record of the meeting held on 17 March 2022

Signed:

Chairperson

Date:
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11.2.4 CERTIFICATION OF THE RECRUITMENT OF THE CHIEF EXECUTIVE
OFFICER (CEO)

PROPONENT: Not Applicable
OWNER: Not Applicable
LOCATION/ADDRESS: Not Applicable
AUTHOR OF REPORT: Donna George Acting Deputy Chief
Executive Officer
SENIOR OFFICER: Not Applicable
DATE OF REPORT: 27 January 2023
PREVIOUS REPORT(S): 14.1.1 December 2022
DISCLOSURE OF INTEREST: Nil
FILE REFERENCE: PE.RE.143
STRATEGIC DOCUMENT REFERENCE: | Local Government Act 1995 and Local
Government Regulations 1996
ATTACHMENTS: 1. Policy A.27 Standard for CEO
Recruitment, Performance and
Termination.

OFFICER RECOMMENDATION
Moved Cr Seconded Cr
That Council:

1. Certifies that the process of recruitment of lan McCabe as CEO; the
appointment by Council 20 December 2022; and the forming of an
employment contract between lan McCabe and the Shire of Wagin for
a period of five years, complies with Council Policy A.27 Standard for
CEO recruitment, performance and termination; and meets the
requirements of Section 5.39 and 5.39B (7) of the Local Government
Act 1995; and regulation 18FB of the Local Government
(Administration) Regulations 1996.

2. That a copy of this resolution be conveyed to the Departmental CEO
within 14 days.

Carried 0/0

BRIEF SUMMARY
Section 5.39B (7) of the Local Government Act 1995; and regulation 18FB of the

Local Government (Administration) Regulations 1996; require Council to certify by
Absolute Majority that the adopted Model Standards for CEO Recruitment,
Performance and Termination have been complied with in the recruitment of the
CEO.
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BACKGROUND/COMMENT
On 3 February 2021, the Local Government (Administration) Amendment

Regulations 2021 (CEO Standards) introduced mandatory minimum standards for
the recruitment, selection, performance review and termination of employment in
relation to local government Chief Executive Officers (CEOs). The aim of the CEO
Standards is to provide local government with a consistent and equitable process for
CEO recruitment, performance review and termination across all local governments,
in accordance with the principles of merit, equity and transparency.

These amendment regulations added the provision to the Local Government Act
1995 (‘the Act’) and the Local Government (Administration) Regulations 1996 that
recruiting councils certify that the CEO recruitment process had adhered to the
model standards.

Specifically, the regulation 18FB at (3) states:

‘(3) As son as practicable after the person is employed in the position of CEO,
the local government must, by resolution (absolute majority required), certify
that the person was employed in accordance with the local governments’
adopted standards in relation to the recruitment of CEOs.’

Council appointed by absolute majority lan McCabe as Chief Executive Officer at its
ordinary meeting 20 December 2022 and formed an employment contract in
accordance with section 5.39 of the Act. The appointment was effective 3 January
2023. As Council does not meet in January, the next practicable ordinary meeting is
February.

Regulation 18FB (4) requires a copy of the resolution to be given to the Departmental
CEO within 14 days of being passed.

The model standards are incorporated into Council policy A.27 and adopted by
Council 2 August 2022 (item 12.1.2) and were referred to in documentation prepared
for the recruitment of the Chief Executive Officer August 2022 to December 2022
with oversight by the recruitment committee, Council and supported by
administrative officers.

This item certifies that Council policy; the Standard; regulations and the relevant
provisions of the Act have been complied with in the recruitment of the Chief
Executive Officer.

CONSULTATION/COMMUNICATION
Full Council; Ms Emily Edwards, Deputy Chief Executive Officer.
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STATUTORY/LEGAL IMPLICATIONS
Sections 5.39 and 5.39B (7) of the Local Government Act 1995; and regulation 18FB

of the Local Government (Administration) Regulations 1996.

POLICY IMPLICATIONS
Compliance with Council policy A.27, ‘Standard for CEO recruitment, performance
and termination policy.’

FINANCIAL IMPLICATIONS
This item has no financial implications.

STRATEGIC IMPLICATIONS
The CEO is an important appointment with implications for Council’s strategic

development and operational delivery. As such the process must meet the required
standards set by Council, legislation and public expectations.

VOTING REQUIREMENTS
Absolute Majority.
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A.27 STANDARD FOR CEO RECRUITMENT, PERFORMANCE AND TERMINATION POLICY

POLICY NUMBER A.27
POLICY TYPE ADMINISTRATION
DATE ADOPTED 2 August 2022 (Council Resolution #4824)
REVIEW DATE
DELEGATION APPLICABLE NO
OBJECTIVE

This Policy is adopted in accordance with section 5.39B of the Local Government Act 1995.

Division 1 — Preliminary provisions

1.

Citation

These are the Shire of Wagin Standards for CEO Recruitment, Performance and Termination.

2,
(1)

Ordinary Council Meeting %1 28 Februray 2023

Terms used
In these standards —
Act means the Local Government Act 1995;

additional performance criteria means performance criteria agreed by the local government
and the CEO under clause 16(1)(b);

applicant means a person who submits an application to the local government for the position
of CEQ;

contract of employment means the written contract, as referred to in section 5.39 of the Act,
that governs the employment of the CEO;

contractual performance criteria means the performance criteria specified in the CEO’s
contract of employment as referred to in section 5.39(3)(b) of the Act;

job description form means the job description form for the position of CEO approved by the
local government under clause 5(2);

local government means the Shire of Wagin;

selection criteria means the selection criteria for the position of CEO determined by the local
government under clause 5(1) and set out in the job description form;

selection panel means the selection panel established by the local government under clause 8
for the employment of a person in the position of CEO.

Other terms used in these standards that are also used in the Act have the same meaning as
they have in the Act, unless the contrary intention appears.



Division 2 — Standards for recruitment of CEOs

3. Overview of Division

This Division sets out standards to be observed by the local government in relation to the recruitment

of CEOs.

4, Application of Division

(1) Except as provided in subclause (2), this Division applies to any recruitment and selection
process carried out by the local government for the employment of a person in the position of
CEO.

(2) This Division does not apply —

(a) if it is proposed that the position of CEO be filled by a person in a class prescribed for
the purposes of section 5.36(5A) of the Act; or

(b) in relation to a renewal of the CEO’s contract of employment, except in the
circumstances referred to in clause 13(2).

5. Determination of selection criteria and approval of job description form

(1) The local government must determine the selection criteria for the position of CEO, based on
the local government's consideration of the knowledge, experience, qualifications and skills
necessary to effectively perform the duties and responsibilities of the position of CEO of the
local government.

(2) The local government must, by resolution of an absolute majority of the council, approve a job
description form for the position of CEO which sets out —

(a) the duties and responsibilities of the position; and
(b) the selection criteria for the position determined in accordance with subclause (1).

6. Advertising requirements

(1 If the position of CEO is vacant, the local government must ensure it complies with section
5.36(4) of the Act and the Local Government (Administration) Regulations 1996 regulation
18A.

(2) If clause 13 applies, the local government must advertise the position of CEO in the manner
referred to in the Local Government (Administration) Regulations 1996 regulation 18A as if the
position was vacant.

7. Job description form to be made available by local government

If a person requests the local government to provide to the person a copy of the job description form,
the local government must —

(a) inform the person of the website address referred to in the Local Government
(Administration) Regulations 1996 regulation 18A(2)(da); or

(b) if the person advises the local government that the person is unable to access that
website address —

(i) email a copy of the job description form to an email address provided by the
person; or

(ii) mail a copy of the job description form to a postal address provided by the
person.

Establishment of selection panel for employment of CEO
In this clause —

independent person means a person other than any of the following —
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(a) a council member;
(b) an employee of the local government;
(c) a human resources consultant engaged by the local government.
(2) The local government must establish a selection panel to conduct the recruitment and
selection process for the employment of a person in the position of CEO.
(3) The selection panel must comprise —
(a) council members (the number of which must be determined by the local government);
and
(b) at least 1 independent person.
9. Recommendation by selection panel
(1) Each applicant's knowledge, experience, qualifications and skills must be assessed against
the selection criteria by or on behalf of the selection panel.
(2) Following the assessment referred to in subclause (1), the selection panel must provide to the
local government —
(a) a summary of the selection panel's assessment of each applicant; and
(b) unless subclause (3) applies, the selection panel’'s recommendation as to which
applicant or applicants are suitable to be employed in the position of CEO.
(3) If the selection panel considers that none of the applicants are suitable to be employed in the
position of CEO, the selection panel must recommend to the local government —
(a) that a new recruitment and selection process for the position be carried out in
accordance with these standards; and
(b) the changes (if any) that the selection panel considers should be made to the duties
and responsibilities of the position or the selection criteria.
4) The selection panel must act under subclauses (1), (2) and (3) —
(a) in an impartial and transparent manner; and
(b) in accordance with the principles set out in section 5.40 of the Act.
(5) The selection panel must not recommend an applicant to the local government under
subclause (2)(b) unless the selection panel has —
(a) assessed the applicant as having demonstrated that the applicant's knowledge,
experience, qualifications and skills meet the selection criteria; and
(b) verified any academic, or other tertiary level, qualifications the applicant claims to
hold; and
(c) whether by contacting referees provided by the applicant or making any other

inquiries the selection panel considers appropriate, verified the applicant’s character,
work history, skills, performance and any other claims made by the applicant.

(6) The local government must have regard to, but is not bound to accept, a recommendation
made by the selection panel under this clause.
10. Application of cl. 5 where new process carried out

(1) This clause applies if the local government accepts a recommendation by the selection panel
under clause 9(3)(a) that a new recruitment and selection process for the position of CEO be
carried out in accordance with these standards.

(2) Unless the local government considers that changes should be made to the duties and
responsibilities of the position or the selection criteria —
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(a) clause 5 does not apply to the new recruitment and selection process; and

(b) the job description form previously approved by the local government under clause
5(2) is the job description form for the purposes of the new recruitment and selection
process.

11. Offer of employment in position of CEO

Before making an applicant an offer of employment in the position of CEO, the local government must,
by resolution of an absolute majority of the council, approve —

(a) the making of the offer of employment to the applicant; and

(b) the proposed terms of the contract of employment to be entered into by the local
government and the applicant.

12: Variations to proposed terms of contract of employment

(1 This clause applies if an applicant who is made an offer of employment in the position of CEO
under clause 11 negotiates with the local government a contract of employment (the
negotiated contract) containing terms different to the proposed terms approved by the local
government under clause 11(b).

(2) Before entering into the negotiated contract with the applicant, the local government must, by
resolution of an absolute majority of the council, approve the terms of the negotiated contract.
13. Recruitment to be undertaken on expiry of certain CEO contracts

(1) In this clause —

commencement day means the day on which the Local Government (Administration)
Amendment Regulations 2021 regulation 6 comes into operation.

(2) This clause applies if —

(a) upon the expiry of the contract of employment of the person (the incumbent CEO)
who holds the position of CEO —

(i) the incumbent CEO will have held the position for a period of 10 or more
consecutive years, whether that period commenced before, on or after
commencement day; and

(i) a period of 10 or more consecutive years has elapsed since a recruitment
and selection process for the position was carried out, whether that process
was carried out before, on or after commencement day;

and
(b) the incumbent CEO has notified the local government that they wish to have their
contract of employment renewed upon its expiry.
(3) Before the expiry of the incumbent CEQ's contract of employment, the local government must

carry out a recruitment and selection process in accordance with these standards to select a
person to be employed in the position of CEO after the expiry of the incumbent CEO’s
contract of employment.

(4) This clause does not prevent the incumbent CEQ’s contract of employment from being
renewed upon its expiry if the incumbent CEO is selected in the recruitment and selection
process referred to in subclause (3) to be employed in the position of CEO.

14. Confidentiality of information

The local government must ensure that information provided to, or obtained by, the local government
in the course of a recruitment and selection process for the position of CEO is not disclosed, or made
use of, except for the purpose of, or in connection with, that recruitment and selection process.

i
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Division 3 — Standards for review of performance of CEOs

15. Overview of Division

This Division sets out standards to be observed by the local government in relation to the review of
the performance of CEOs.

16. Performance review process to be agreed between local government and CEO

(1 The local government and the CEO must agree on —
(a) the process by which the CEOQ’s performance will be reviewed; and
(b) any performance criteria to be met by the CEO that are in addition to the contractual

performance criteria.

(2) Without limiting subclause (1), the process agreed under subclause (1)(a) must be consistent
with clauses 17, 18 and 19.

(3) The matters referred to in subclause (1) must be set out in a written document.

17. Carrying out a performance review

(1 A review of the performance of the CEO by the local government must be carried out in an
impartial and transparent manner.

(2) The local government must —

(a) collect evidence regarding the CEQ’s performance in respect of the contractual
performance criteria and any additional performance criteria in a thorough and
comprehensive manner; and

(b) review the CEO’s performance against the contractual performance criteria and any
additional performance criteria, based on that evidence.
18. Endorsement of performance review by local government
Following a review of the performance of the CEQ, the local government must, by resolution of an
absolute majority of the council, endorse the review.
19. CEO to be notified of results of performance review

After the local government has endorsed a review of the performance of the CEO under clause 18,
the local government must inform the CEO in writing of —

(a) the results of the review; and

(b) if the review identifies any issues about the performance of the CEO — how the local
government proposes to address and manage those issues.

Division 4 — Standards for termination of employment of CEOs

20. Overview of Division

This Division sets out standards to be observed by the local government in relation to the termination
of the employment of CEOs.

21. General principles applying to any termination

(1) The local government must make decisions relating to the termination of the employment of a
CEO in an impartial and transparent manner.

(2) The local government must accord a CEO procedural fairness in relation to the process for
the termination of the CEQO’s employment, including —

(a) informing the CEO of the CEQ's rights, entitlements and responsibilities in relation to
the termination process; and
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(b) notifying the CEO of any allegations against the CEO; and
(c) giving the CEOQ a reasonable opportunity to respond to the allegations; and

(d) genuinely considering any response given by the CEO in response to the allegations.

22. Additional principles applying to termination for performance related reasons

(1 This clause applies if the local government proposes to terminate the employment of a CEO
for reasons related to the CEQ's performance.

(2) The local government must not terminate the CEO’s employment unless the local government
has —

(a) in the course of carrying out the review of the CEQ’s performance referred to in
subclause (3) or any other review of the CEO’s performance, identified any issues
(the performance issues) related to the performance of the CEO; and

(b) informed the CEO of the performance issues; and

(c) given the CEO a reasonable opportunity to address, and implement a plan to remedy,
the performance issues; and

(d) determined that the CEO has not remedied the performance issues to the satisfaction
of the local government.

(3) The local government must not terminate the CEO’s employment unless the local government
has, within the preceding 12-month period, reviewed the performance of the CEO under
section 5.38(1) of the Act.

23. Decision to terminate

Any decision by the local government to terminate the employment of a CEO must be made by
resolution of an absolute majority of the council.

24, Notice of termination of employment

(1) If the local government terminates the employment of a CEQ, the local government must give
the CEQ notice in writing of the termination.

(2) The notice must set out the local government'’s reasons for terminating the employment of the
CEO.

GUIDELINES

o [ ocal Government Act 1995

HISTORY

e« Nil

REVIEWED

e Chief Executive Officer

Ordinary Council Meeting 28816 28 Februray 2023



11.3 MANAGER OF WORKS

11.3.1 WORKS AND SERVICES REPORT - JANUARY / FEBRUARY 2023

PROPONENT: Not Applicable

OWNER: Not Applicable
LOCATION/ADDRESS: Whole of District

AUTHOR OF REPORT: Allen Hicks, Manager of Works
SENIOR OFFICER: lan McCabe, Chief Executive Officer
DATE OF REPORT: 10 February 2022

PREVIOUS REPORT(S): 7 December 2022
DISCLOSURE OF INTEREST: Nil

FILE REFERENCE: CM.CO.1

STRATEGIC DOCUMENT REFERENCE  2022/23 Approved Budget
ATTACHMENTS: 1. Plant report

2. Status Report

OFFICER RECOMMENDATION
Moved Cr Seconded Cr

1. That Council receive the Manager of Works Officers Report as
presented.

Carried 0/0

BRIEF SUMMARY
Nil

BACKGROUND/COMMENT
CONSTRUCTION CREW:
e Construct, cement stabilise and seal shoulders on a 1.4km section of Bullock

Hills Road west of Puntapin Road

e Construct and cement stabilise the north/south runway at the Airfield, with a 3
coat seal on a 300m section of the north end runway

e 10mm reseal on Vernon Street from Vine street to Airfield road.

e Gravel sheet a 3km section of Wagin Wickepin Road south of boundary

UPCOMING WORKS:
e Full construction, cement stabilise and seal 1.4km failed section on Jaloran Road

e Construct, cement stabilise and seal shoulders on 3.1km section of Dongolocking
Road

e Construct concrete footpath on Tarbet Street from Tudhoe Street to Trimdon
Street
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Seq. # Date Resolution # KRA and Description Actions Status Comments
Item 11.1.5 20
December 2022;
decisions 4907, 4908,
That action be tak hase th 4909:
a. actlon. e ta eq to pur.c ase the the structure of
following vehicles outright, without trade: . .
- WALGA's online
- Tip Truck (Approx. 13 tonne);
. . , vendorpanel
And to dispose of the following units once L
5.3 Sustainable resources: the new units have been delivered: application does not
6 27-Sep-22 4865 ) ) ) allow the acceptance

Purchase and sale of Trucks

- Dual Cab Truck
- Tip Truck (Approx. 6 tonne)
2013 Isuzu Tip Truck (P42)
2016 Isuzu Tip Truck (P 16)
2016 Isuzu Dual Cab (P 21)

of purchases from all
three tenderors;
consequently, new
individual request for
quotes will be posted
in Janaury 2023 and
returned to council
February 2023.
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